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From the President:

In appreciation of Amy Fell

I'm sure | had seen Amy around
campus at various FSA Tech Rep
meetings, General Meetings, or
even on the picket line during the
1999 strike, but my first memory of
her comes from the spring of 2000.
The FSA was holding a question and
answer session for candidates running
for FSA President and Vice-President.
Amy stood up and asked a question
that showed her commitment to the
FSA and to BCIT. In that one question, |
could see the depth of her knowledge,
understanding and the intelligence she
brought to it. She showed a vision for
the FSA that | also wanted.

Amy first arrived at BCIT as a student
living in residence. After graduation
she was hired into the Registrar’s
Office, then migrated to Student
Services and ultimately to her position
in Program Advising. Amy brought a
wealth of experience and knowledge
to the FSA when she became involved
first as a Tech Rep, then an FSA Board
member, then on to FSA VP and finally
as FSA President from 2005 to 2012.

The FSA’s Executive Director, Paul

Reniers, recalls some of Amy’s
accomplishments (he calls them
felonies!):

PAUL DAYSON PHOTO

Amy was the youngest FSA president
and also the longest serving.

She was the first FSA president
to take maternity leave, and her
personal grievance resulted in
an amendment to the Collective
Agreement with maternity leave
receiving the same privileges as
other forms of leave.

She significantly revised the FSA’s
Executive Director’s position and
oversaw the expansion of the FSA
office.

She participated in three rounds of
bargaining with BCIT, and another
three rounds with our CUPE staff.
Importantly, she also built effective
working relationships for the FSA as
an equal with other PSE unions.

One of our longer standing Directors
had this to say:

“I feel privileged to have served with
Amy on the FSA Board of Directors for
the last five years. During my time on
the Board, Amy has led the FSA through
many challenges and has ensured the
FSA is well prepared to meet future
challenges, whatever they may be.
The FSA has become a much stronger
and more capable organization in large
part due to Amy'’s excellent leadership.”

Taco Niet, M.A.Sc., P.Eng.

| feel very fortunate to follow in Amy’s
footsteps. Amy’s leadership has left
the FSA a better place than when
she first arrived. Relationships with
management are more open, giving the
FSA and our members an opportunity
to be proactive and more involved with
any change that takes place at BCIT.
Amy’s original vision to strengthen
the FSA’s identity and to bring about
meaningful communication has
definitely started to grow strong roots.

Amy, | wish to express the enormous
gratitude of the members and the
Board, as well as my own — thank you

continued on next page
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FSA Past-President Amy Fell.

continued from previous page

for the tremendous job well done. The dedication and effort
which you have put into the role of FSA President has left the
organization in a place to move forward and with positive options
for the future. Your service has been above and beyond the call
of duty, for that | thank you most warmly.

We wish you all the best as you continue on the path to receiving
your Masters in Leadership and any future endeavours you take
on. Your future is bright.

| must also take this opportunity to thank all our members who
turn up to General Meetings and encourage others to attend. |
thank you for asking your questions and taking the time to contact
the FSA when you face challenges. Thank you for supporting
your Tech Reps and the valuable work they do; ensuring they
have the time to attend meetings, providing them with questions
and letting them know challenges that you or your department
might be up against. Thank you for sharing the successes your
department has made — in sharing these successes we can help
each other grow. It is your involvement that makes the FSA a
strong organization. We can’t do it alone.
Teresa Place
FSA President

Bylaws resolutions slated
for consideration at
Annual General Meeting

The FSA’s Board of Directors have finalized proposed
revisions to the FSA’s Bylaws and will bring them for-
ward for consideration by the members at the Annual
General Meeting to be held on October 24.

A pdf of the proposed revised bylaws is now posted at
bcitfsa.ca for members to review. Notice of the special
resolutions will be posted on the website and emailed
to members at the beginning of October.

The need for revised bylaws became apparent during
a policy review session in November 2010, where the
Board realized that some of the terms of our current
bylaws are problematic, contradict the Society Act
or are confusing or unclear. Rather than continuing
to work with bylaws that have significant issues, the
Board decided to take on the task of updating them.

The intent of the revision is not to make radical chang-
es to the FSA but rather to bring the bylaws into line
with current legislation and to ensure the bylaws put
the FSA on solid footing to meet potential challenges.

If you have any questions relating to the FSA Bylaws
feel free to contact Taco Niet, who is the Director lead-
ing this initiative for the Board.

A direct pdf download of the proposed Bylaws is avail-
able at bcitfsa.ca/filebrowser/download/1276.

This pdf as well as the FSA’s Constitution and exisitng
Bylaws are available at bcitfsa.ca/executivedocs.

FSA Annual General Meeting

Wednesday, October 24,
SE6-233 (Telus Theatre)

Special Resolutions amending the Bylaws of the Faculty and Staff Association
are to be debated and voted upon at this meeting
The wording of the Special Resolutions and amended Bylaws
are available on line at bcitfsa.ca.

2012 at 2:30 p.m.

Representation. Negotiation. Advocacy.

bcitfsa.ca
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Disappointing summer of bargaining
leaves BCIT, FSA no closer to agreement

by Paul Reniers
FSA Executive Director

After a lengthy hiatus to work out implications of the le-
gal dispute regarding memoranda of agreement, bargaining
between the FSA and BCIT resumed in June with six days of
negotiations. We entered June with a message to members
and the employer that, after two years without a contract,
we needed to have an agreement for members when they
returned to campus in September or we would ask them
for direction on what we should do to bring an agreement
about. Sadly, we're not much closer to a new contract.

We proposed a bargaining schedule to help us get through
the remaining issues. The employer didn’t want to keep to
a schedule. The environment at the bargaining table was
amiable and, at times, even collaborative but no significant
resolutions were achieved.

Despite having six bargaining days in June and being un-
available in July and August (we offered to meet through
the summer), the employer told us they would not receive
their mandate from the provincial government for 2012-
14 until the second week of July. Without a mandate, the
employer was unwilling to make any move at the table. We
expect the provincial mandate to be about as restrictive as
the 2010-12 mandate, which offered us nothing.

Despite the friendly mood at the table, we left the June ses-
sions feeling very disappointed. We believe there are many

Representation. Negotiation. Advocacy.

significant things BCIT could do without a mandate or with-
in the very narrow terms being set by the government. We
have yet to get an explanation of why BCIT will not consider
maternity leave top up for its largest employee group, even
though that benefit is listed as one of the reasons why BCIT
was recognized as one of BC’s top employers. We believe
it’s entirely within BCIT’s authority to convert auxiliary PTS
contracts with regular and temporary contracts where in-
structors work full time during the day, yet they have made
no move to do so. To resolve the preferred candidate issue,
they continue to insist that the union give up its rights while
offering no new rights to temporary employees. The pro-
vincial mandate does not prevent them from taking steps
to better define Al workload but they have shown no open-
ness to doing so.

BCIT already could have taken these and other steps to ad-
vance bargaining but has not. These negotiations are hard
enough given the restraints imposed by the provincial gov-
ernment. The employer is making it even harder. BCIT can-
not and should not use the provincial mandate as an excuse
for not taking the steps it can to get a reasonable contract.

We are trying to schedule more bargaining dates for the
fall. With the provincial mandate received, all issues well
surveyed, and the proposals more focussed, considerable
progress in bargaining should be possible. The FSA Bar-
gaining Team will report to members at the Annual General
Meeting on October 24 and seek further direction.

bcitfsa.ca
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FSA pursues grievances for Als

by Paul Reniers,
FSA Executive Director 80,000
The FSA has initiated

grievances on behalf of aoom

By comparison, the dif-
ference between Al and
Tech Staff top of scale is
only $4,519, about a fifth
of the Faculty-Al differen-

two members to seek
compensation for faculty
responsibilities  assigned
to them as Assistant In-
structors. Through the
grievances, we want to
clarify when a member is
assisting or supporting an
instructor and when one
is actually working as an
instructor.

70,000

50,000

50,000 -

The distinction between 40000
Als and Instructors has
been an issue since even
before the Al category was
created in 1988. The mat-
ter previously went to ar-
bitration in 1993, although
the arbitrator noted that
his decision was very par-
ticular to work done at the
time by Nursing Als in clin-
ical settings. The current
grievances relate to more
traditional classroom lab 0
settings.

30,000

20,000

10,000 -

The FSA has made several

past attempts to correct inequities between the Al and In-
structor classifications through bargaining, but the defini-
tion of the Assistant Instructor classification has remained
largely unchanged. We also recognize that there are sig-
nificant differences between the work assigned to Als from
department to department and, in some cases, even within
departments. The grievance route is an alternative ap-
proach to address the problem for Als who choose to come
forward to have their specific issues examined without try-
ing to change a classification that works well for some indi-
viduals and their departments.

Growing inequity between Faculty and Al compensation has
also fueled our decision to grieve. Increases to the Faculty
pay scale have significantly outstripped increases to the Al
scale. Faculty at the top of scale receiving the PD allow-
ance now make $21,836 more than an Al at the top of scale.

Representation. Negotiation. Advocacy.

Annual Salary

tial. When an Al and an
Instructor are both given
the same contact hours
for a lab with the same
responsibilities for prepar-
ing, presenting, and evalu-
ating, that difference in

m Fac Hlt‘lf pay is very hard to tolerate
or justify.

w Assistant As a remedy to these situ-

ations, the FSA is seeking

Instructors compensation as Faculty

. for the Als wanting to have

M Technical their issues examined.

Staff Unlike past efforts, we are

not seeking reclassifica-
tion or directly to change
the Al classification. We
hope that, as a result of
these grievances, mem-
bers will be paid appro-
priately for the work that
they have done and that
instructional work will be
assigned appropriately in
the future.

While we pursue these
grievances, we are also advancing Al interests in bargaining.
We have proposed that Als have an amount of unassign-
able time in proportion to their contact hours. Currently,
Als work a 35 hour week with up to 20 contact hours. We
have had examples where departments try to assign non-
contact duties to Als with full loads of contact hours. We
are asking BCIT to recognize that Al contact time also re-
quires additional time within the 35 hour paid work week
for preparation, marking, student questions, collaborating
with colleagues, administration, and other matters.

The Al category can be seen as an attempt to prevent mem-
bers from working like faculty when they are being paid
like Tech Staff. In some situations, this injustice continues.
Where it does, the FSA wants to address it. If you feel that
this is your situation, contact FSA Executive Director Paul
Reniers at preniers@bcit.ca.

bcitfsa.ca
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The Low-down on
Administrative A

by Christine Nagy,
FSA Labour Relations Representative

What are administrative allowances and
who gets paid them?

Administrative allowances are paid to FSA employees who
are appointed to administrative positions within a Depart-
ment or Program. These positions have various titles such
as: “Program Head”, “PTS Coordinator,” “Clinical Coordina-
tor,” “Team Lead” and “Department Coordinator”. The ap-
pointment process is governed by Article 5.2.4 of the Col-
lective Agreement, which provides that recommendations
for appointment are “made by the Department through the
Manager” (Article 5.2.4.1).

Administrative allowances are paid biweekly and are set at
two different rates: Level 1 is $117.24 and Level 2 is $57.80
(Article 15.6). Which level you receive depends on an as-
sessment of the factors set out in Appendix 5 (AP5.2.5) of
the Collective Agreement (p. 122). If you are receiving a
Level 2 allowance but think you should be getting the Level
1 allowance, please contact the FSA.

Are you receiving less than a full administrative allowance,
and if so, what should you do?

If you are being paid less than a full (100%) allowance - in-
cluding if you are sharing an allowance with one or more
colleagues — please contact the FSA.

Why is this important?

Several years ago, the FSA discovered that the Institute was

{ e

than a full allowance), based on a member’s percentage of
FTE or “active service”. This was happening in cases where
the member was still performing all of the duties that gave
rise to earning the allowance. The FSA filed a grievance,
objecting to this policy and taking the position that BCIT is
not entitled to prorate allowances based on a member’s
percentage of FTE or service.

In September 2011, the Institute allowed the FSA’s griev-
ance and agreed that it would rescind its proration policy.
At the same time, the FSA notified BCIT that it would review
all future cases where members get less than a full adminis-
trative allowance because the default should be that mem-
bers are paid a full (100%) allowance. If you are receiving
less than a full allowance, we encourage you to contact
the FSA.

Representation. Negotiation. Advocacy.
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Advocate for your salary scale placement

by Paul Dayson,
FSA Communications Officer

Where you are placed on the salary
scale when hired will have a major
impact on your take-home pay, on
your lifetime earnings, and eventually,
on your pension benefit!

Initial Placement

Selection committees play an
important role in a new employee’s
initial placement (Articles 5.2.3.3.5;
11.2.1; 11.4.1; 11.6.1). Under the FSA
Collective Agreement, the Dean or
equivalent is mandated to review the
new employee’s placement on the
salary scale (Articles 11.2.5; 11.4.3;
11.6.4). FSA selection committee
members need to exercise their role
and recommend the step at which
new employees should be hired.

Pay attention to your initial
placement. An analysis of where you
have been placed on the salary scale
will accompany your appointment
letter via the placement form for
your respective job classification.
Examine your placement form closely,
and question anything you think is
incorrect. There is a six-month time
limit (from the date of appointment)
on your right to appeal your initial
placement (Articles 11.2.6 for Faculty;
11.4.4 for Assistant Instructors; 11.6.5
for Technical Staff), so act right away
if you believe a mistake has been
made. Contact your Human Resources
Advisor to have your placement
reviewed. If you are not satisfied with
the response, please contact the FSA.

If you fail to receive satisfaction from
taking the steps above, you have
the right to appeal to the Institute
Placement Committee (IPC) for a
review of your initial placement.

Advancing additional steps
through service

e Full-time members advance an
additional step on theiranniversary
date (April 1 or October 1) each
year. Part-time employees advance
on the first of the month following
the completion of the equivalent
of an annual workload of a full-
time regular faculty member.

Advancing additional steps
through achievement

Steps can be granted for:

e Additional education (Articles
11.3.7; 11.5.5; 11.7.4). This can
include obtaining your Bachelor
or Master’s degree, or other
professional credential. Recently,
BCIT has begun awarding a step
to members for completing the
Provincial Instructors Diploma.

Representation. Negotiation. Advocacy.

e Achievement and bringing
recognition to the Institute
(Articles 11.3.7; 11.5.5; 11.7.4).

This could be through one’s
professional activities, research,
publishing and/or community
profile.

Members should apply (using the pdfs
linked below) as soon as possible to
the IPC if they wish to appeal their
initial placement, or if they believe
they qualify for a step increase due
to additional education or other
achievement. Do not delay, and
encourage new colleagues to examine
their placement!

Appeal of Initial Placement PDF:
bcit.ca/files/hr/pdf/fsa_appl_appeal_
init_place.pdf

Application for Advancement PDF:

bcit.ca/files/hr/pdf/fsa_appl_
advancement.pdf

bcitfsa.ca
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BRITISH COLUMBIA
INSTITUTE OF TECHNOLOGY

Programs & Courses -

INSTRUCTIONAL DEVELOPMENT

VCC Provincial Instructor Diploma Program (PIDP)

The Provincial Instructor Diploma provides instructional skills to teach adults in private and
public post-secondary institutions in BC. Credits are transferable to many universities, The
program consists of seven courses and a final practicum . Vancouver Community College offers

Admission ~

MYECIT CAMPUSES CALENDAR SHORT CUTS

Student Services ~ About BCIT ~

A

Connect ~

aaha o |

Research ~

Owerview

Workshops
Grants -

Tuition Reimbursement

courses all over the province including several on BCIT's Burnaby campus.

» WCC Provincial Instructor Diplorma

Upgrading opportunities for your teaching
skills and professional advancement

by Paul Dayson,
FSA Communications Officer

Instructional Skills Workshops (ISW)

Available to all FSA instructors, Instructional Skills Work-
shops are noramlly offered all year round during the eve-
nings, weekends and academic breaks. The workshops com-
prise a program of 24 hours of facilitated instruction in small
groups of about six colleagues.

Designed to give instructors the skills they need in the class-
room, the program covers instructional techniques, lesson
planning, basics of marking and giving feedback.

The ISW is free and is credited as a course towards the Pro-
vincial Instructors Diploma. To find out more visit: bcit.ca/
Itc/instructors/workshops/isw.shtml

Provincial Instructors Diploma (PID)

The PID is designed for someone who has been teaching in
the classroom, wants to take it to the next level and move
into the academic side of the theory of education. It is use-
ful for curriculum design, program design and teaching
methods, but can still be be valuable to instructors.

The PID is recognized by the placement committee as an up-
grade that results in a step increase on the salary scale. To
take the PID, FSA members must complete the ISW (above)
as a prerequisite.

Funding for FSA members interested in taking the diploma
is available through the Instructional Development Commit-

Representation. Negotiation. Advocacy.

tee’s Instructional Skills Development Fund which supports
activities and resources directly related to the improvement
of teaching and learning. See bcit.ca/idc/ for more informa-
tion on accessing this funding. Professional development
leave may also be available, and to access this, you should
speak with your program head.

To learn more about the PID as a learning opportunity, visit
bcit.ca/idc/diploma.shtml.

The Instructional Development Committee

The IDC also has resources, links and other workshops avail-
able on its website at bcit.ca/idc/.

Looking forward: an Intermediate Program?

BCIT could be looking at creating an additional level of in-
structor education. BCIT Vice President of Education and
Research Paul Dangerfield said there is a need for more
practical workshops to be developed like a five- to 10-day
program that bridges between the ISW and PID programs
to assist people from industry become excellent teachers.

Dangerfield said, this comes out of a conversation on ed-
ucational quality and teaching excellence with staff in the
Learning and Teaching Centre, the deans and members of
faculty in the open forums. Dangerfield holds these forums
on the first Friday of each month during the academic year,
rotating through each of BCIT’s campuses. Streaming of
previous sessions is available at BCIT’s 5iveforward website
(commons.bcit.ca/fiveforward/) for those interested in the
discussion.

bcitfsa.ca
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FSA delays plans for office renovation

by Paul Dayson,
FSA Communications Officer

The FSA has delayed its plans to
perform renovations of its office
over the summer.

The FSA notified members of our
intention by email in May and
only one member registered an
objection to the plans. The Board
decided it was prudent to delay
the work until after the October
Annual General Meeting. It was
felt that this would provide an
improved tendering process and
better meet members’ expecta-
tions.

The renovation is intended to in-
crease the privacy of members
seeking assistance and the secu-
rity of FSA staff and data, while
creating a more organized entry
to the FSA office.

The renovations planned would
cost approximately $15,000 and
include:

e Converting the current small
interview room into a recep-
tion area

Moving the public entrance
to the FSA office from the
door immediately adjacent
to the exterior doors to SE 16
to the door that currently en-
ters into the small interview
room

e Eliminating the interior ac-
cess to the boardroom and
the hallway leading to it

e Creating a new small inter-
view room in the space now
making up the hallway to the
boardroom and part of the
executive office

e Reducing the width of the
current executive office

¢ Installing a door between the
new reception area and the
passage way to the interior
offices and work areas

Any members who would like to
come over to walk through the
plans, please email Paul Reniers
at preniers@bcit.ca to arrange a
meeting.
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Curriculum Development Contracts are not piece work

by Paul Dayson,
FSA Communications Officer

Members have asked what they are accountable for when
doing work on a curriculum development contract. Do they
need to continue working until the project is complete or
until they have worked the hours indicated in the contract?

Under the FSA Collective Agreement, curriculum develop-
ment contracts are premised on the developer being paid
for each hour worked. The developer’s contract does not
require that they continue to work indefinitely until a prod-
uct meets the manager’s satisfaction. The employee has an
obligation to undertake their responsibilities diligently and
with care and to work the hours for which they are paid.
The manager must ensure that their expectations are rea-
sonable given the time provided and they get the work that

Representation. Negotiation. Advocacy.

they need done in the time for which they are prepared to
pay for. If the manager does not manage the contract and
the time spent adequately, they will have to pay for any ad-
ditional work required. If the contractor under performs,
future employment is at risk.

Put another way, a curriculum development contract at BCIT
is an auxiliary employment contract. Developers are BCIT
employees for a limited numbers of hours. Developers are
not independent contractors who agree to a contract price
for the work and take the risk on their ability to produce an
adequate product in a reasonable amount of time to earn
a good hourly rate. The hourly rate is set by Article 15.18 of
the collective agreement. The manager responsible for the
contract takes the risk about whether they can get an ad-
equate product in the time for which they have contracted.

bcitfsa.ca
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PSE unions stand up for members’ right
to participate |n |nst|tut|onal governance

by Paul Dayson,
FSA Communications Officer

In April, the provincial government
adopted the Advanced Education Stat-
utes Act — Bill 18 — which amended a
number of laws that govern BC’s post-
secondary institutions. Since it was
first introduced into the legislature
last fall by then Minister of Advanced
Education Naomi Yamamoto, repre-
sentatives of faculty and staff at all
of BC’s public post-secondary institu-
tions and other critics have alleged it
undermines the role played by those
who work and study at BC institutions.

The Act restricts members from sitting
on both the Board of Governors and a
union or association — such as the FSA
—that engages in collective bargaining
with the institution. Faculty represen-
tatives at two BC post-secondary insti-
tutions have already been forced from
their boards as a result.

Bill 18 also gave the Board of Gover-
nors at BC’s universities, colleges and
at BCIT the ability to oust a board
member with a two-thirds vote and
it bars elected representatives from

BCGEU president Darryl Walker and FPSE president Cindy Oliver speak to
reporters outside the Robson Square Law Courts, where the two unions filed a

court challenge to Bill 18.

serving as the chair of a board. This
procedure is poorly defined in the Act
and is open to abuse since it effective-
ly gives the power to the government
appointees to oust elected students,
instructors and staff who don’t toe the
institution’s official line.

While the Ministry has said that these
changes are necessary to prevent con-
flicts of interest, representatives of
these groups argue that this is a bla-
tant attack on students, staff and fac-
ulty.

BCGEU PHOTO

InJune, the Federation of Post-Second-
ary Educators (FPSE) and BC Govern-
ment and Service Employees’ Union
(BCGEU) filed notice of a constitution-
al court challenge to the Act. Court
documents detail how the passage of
Bill 18 has forced one of FPSE’s faculty-
elected Board members at Vancouver
Island University (VIU) to be removed
from that institution’s Board of Gover-
nors because the member also sits on
the local faculty association executive.

A RRINIY ALL BCIT EMPLOYEES

Friday@4 presents:

A
—

Live Music ¢ Free Burger and Beverage Draw
Free Appetizers ® 50/50 Draw for the United Way
Bring a Friend for Your Chance to Win Awesome Door Prizes

Col.
Professor Muggs

Friday, Sept. 21, 3 - 5:30 p.m.
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Panic at
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FSA Director
By-Elections
and Board
Appointment

The FSA Board has two new
Directors, Brian Ennis and
James Booth.

When nominations in the FSA
By-Elections for Directors-at-
Large closed on May 1, only
Ennis, an Assistant Instruc-
tor in Mechanical Engineer-
ing, had been nominated for
the two open positions. FSA
Returning Officer Colin Jones
duly declared that Ennis had
been nominated and ac-
claimed to the position. Ennis
joined the Board for his first
meeting on June 6.

At its June meeting, the FSA’s
Board of Directors discussed
the vacant position and chose
to appoint James Booth, an In-
structor, in the School of Com-
puting and Academic Studies’
Physics department, to the
Board. His first meeting was
the August 29 board meeting.

FSA reaches new Collective
Agreement with its CUPE staff

by Paul Reniers
FSA Executive Director

FSA staff members, represented by CUPE
1004, ratified a new collective agreement
with the FSA in July. The agreement was
the result of several bargaining sessions
held between April 2011 and April 2012
and renews the agreement that expired
April 30, 2011.

The new agreement provides for general
pay increases for two percent a year each
year for a three-year agreement expiring
in 2014. The agreement also restructures
the pay scales for the critical representa-
tive positions and settles on a salary scale
for the new Labour Relations Administra-
tive Analyst position, bringing the total
cost of the contract to about eight percent
over three years. The FSA Board of Direc-

tors believed that they should negotiate
an agreement with staff that represents
fair compensation such as we expect for
FSA members rather than tie the staff to
an unreasonable provincial mandate.

The agreement also establishes a perfor-
mance development system for FSA staff
comparable to the PDS which FSA mem-
bers have access to. The parties agreed
to implement such a system two con-
tracts ago. That system has finally been
detailed in a way that can now be carried
out.

Other significant changes bring the FSA
staff agreement more in line with the FSA-
BCIT contract in the areas of discipline,
recall rights, and the use of professional
development expenses.

Finn appointed as PDS Coordinator

Steve Finn of Renewable Resources will serve as Professional Development System
Coordinator with 0.5 FTE release for the period June 1, 2012 to May 31, 2013. We were
very pleased Steve chose to make himself available for this posting. Steve has experi-
ence with the PDS as an Instructor, an Assistant Instructor, and in PTS, and has a strong
history of working with the FSA and with management on Institute committees and in
program leadership.

Updated contact information for the PDS Coordinator will be provided when it is
available. In the meantime, Steve can be reached at Steve Finn@bcit.ca and at
604.432.8857.

The BCIT Faculty and Staff Association Team
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